
Inclusive recruitment statement 
 
 
 
 
At McCullough Robertson we create a diverse and inclusive work environment and are fiercely protective 
of allowing our people to bring their whole self to work. This also extends to our application and on-
boarding processes, creating an environment where everyone, from any background, can do their best 
work is important. 
 
Together with supporting our team members bringing their whole selves to work each day, we are 
focused on initiatives including our Reconciliation Action Plan activities creating opportunities for 
Aboriginal and Torres Strait Island peoples, our diversity networks including McColour, our LGBTI Ally 
Network and promoting our cultural, disability, LGBTI and gender equality initiatives. 
 
We welcome and support applications from all candidates including but not limited to those seeking part-
time work to balance family responsibilities, Aboriginal and Torres Strait Islander peoples, and LGBTIQ+ 
applicants. Transgender candidates should feel free to contact our recruitment team to access our 
recruitment guide for additional support. 
 
For queries on the application and recruitment process, or further information on how the firm supports 
inclusive and diversity, please feel free to reach out to Tara Gandy on 07 3233 8684. 
 
Additionally, please refer to our Diversity page on the McR Website  
 

For support with your application, managing personal data, more information about McR and our 
recruitment and on boarding processes, please contact our team. 

 

Tara Gandy 
Human Resources Senior Consultant – Resourcing  

P +61 7 3233 8684 
E tgandy@mccullough.com.au 

Alice Darwin 
Human Resources Coordinator 

P +61 7 3914 8457 
E adarwin@mccullough.com.au 
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